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d. Internal and External Inquiries  

 
Inquiries about the application of Title IX to the College or questions regarding this Policy may 
be directed to the Title IX Coordinator and 
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unauthorized disclosure of information and evidence obtained solely through the Grievance 
Procedures (see “Privacy of Documents,” below).  
 
In any Grievance Process, other than as provided for herein (for example, with respect to the 
privacy of documents, and with respect to the College’s prohibition on Retaliation), the College 
will not restrict the ability of either Party to discuss the allegations prompting a Report or 
Complaint, including for the purposes of obtaining and presenting evidence (such as by speaking 
to witnesses), consulting with family members, confidential resources, or advisors, or otherwise 
preparing for or participating in the Grievance Procedures. 
 

b. Privacy of Documents 
 
In order to preserve the privacy of the Parties and witnesses, documents prepared in connection 
with an investigation and adjudication (including, but not limited to, Complaints; Notices of 
Allegation; draft and final interview summaries; draft and final descriptions of evidence and/or  
investigative reports; notices of hearing; notices of outcome; notices of Sanctions and/or 
Remedies; and any appeals-related documents), as well as audio and/or audiovisual recordings or 
transcripts thereof made of any proceedings under this Policy, may not be disclosed by Parties or 
others acting on their behalf other than as provided for herein, and as may be required or authorized 
by law. Any violation of this provision may result in discipline.  
 

c. Confidential Resources  
 
Confidential communications are those exchanged with individuals belonging to certain 
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b. Requirement to Provide Information to Students Experiencing Pregnancy or 

Related Conditions 
 

As discussed further below, when any College employee is informed by a Student of that Student’s 
Pregnancy or Related Conditions, the employee must promptly make certain required disclosures 
to the Student. 

9. Definitions of Prohibited Conduct 
 
The College prohibits Sex Discrimination against any member of the College community. The 
following behaviors constitute Prohibited Conduct under this Policy. 
 

a. Sex Discrimination  
 
Subjecting an individual or group to an adverse action – including differential treatment – based 
on sex, including sex stereotypes, sex characteristics, sexual orientation, and/or gender identity; 
Parental, Family, or Marital Status; and/or Pregnancy or Related Conditions. Sex-Based 
Harassment, including Sexual Assault, Dating Violence, Domestic Violence, and Stalking, is a 
form of Sex Discrimination, but separately defined under this Policy. 
 

b. Sex-Based Harassment 
 
Harassment based on sex, including sex stereotypes, sex characteristics, sexual orientation, gender 
identity, and/or Pregnancy or Related Conditions, which falls into one or more of the following 
categories:  
 

i. Quid Pro Quo 
 

An employee, agent, or other person authorized by the College to provide an aid, benefit, or service 
under the College’s Education Program or Activity explicitly or implicitly conditions the provision 
of such an aid, benefit, or service on a person’s participation in unwelcome sexual conduct. It does 
not matter whether or not the person submits.  
 

ii. Hostile Environment 
 
Unwelcome sex-based conduct that is sufficiently severe or pervasive that, based on the totality of 
the circumstances and evaluated subjectively and objectively, the conduct denies or limits a 
person’s ability to participate in or benefit from Bryn Mawr’s Education Program or Activity.  
 
Determining whether conduct has created a hostile environment cre1tejects
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10. Other Definitions 
 

a. Applicant 
 
A person who is applying for admission as a Student or other participant in the College’s Education 
Program or Activity, and/or who is applying for employment at the College. 
 

b. Complainant 
 
A Student, employee, or other individual who is alleged to have been subjected to conduct that 
could constitute Sex Discrimination.  
 
In the event a Complaint is brought by the Title IX Coordinator, the individual affected by the 
alleged Sex Discrimination that is the subject of the Complaint remains the Complainant, and the 
Title IX Coordinator does not become the Complainant.  
 

c. Complaint 
 
An oral or written request that objectively can be understood as a request for investigation and 
adjudication of alleged Sex Discrimination. It is the policy of the College to require that a 
Complainant confirm a request in writing prior to initiating the Grievance Procedures for 
Complaints of Sex Discrimination.  
 
A Complaint can be made by a Complainant1 or the Title IX Coordinator, subject to the following. 
A Complainant must have been enrolled, employed, or otherwise participating or attempting to 
participate in the College’s Education Program or Activity at the time the alleged Sex 
Discrimination occurred in order to file a Complaint under this Policy, although the Complainant 
need not be enrolled, employed, or otherwise participating or attempting to participate in the 
College’s Education Program or Activity at the time the Complaint is made. With respect to 
allegations of Sex Discrimination other than Sex-Based Harassment, a Complaint may be brought 
by any Student or employee, or any other person who was participating or attempting to participate 
in the Education Program or Activity at the time the alleged conduct took place. 
 

d. Day  
 
A business day when the College is open. 
 

e. Sanctions  
 
Consequences imposed on a Respondent following a determination that the Respondent violated 
the College’s prohibition of Sex Discrimination. 
 
  

 
1 A Complaint may also be brought by a parent, guardian, or other authorized legal representative with the legal right 
to act on behalf of a Complainant, where applicable. 
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substitute the College as Respondent
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at the time Prohibited Conduct occurs may be hesitant to report such incidents due to fear of 
potential consequences for their own conduct. The College strongly encourages Students to report 
incidents of Prohibited Conduct. An individual who experiences Prohibited Conduct, or a witness 
to such Prohibited Conduct, acting in good faith, who discloses any incident of Prohibited Conduct 
to College officials or law enforcement will not be sanctioned by the College for violations of 
alcohol and/or drug use policies occurring at or near the time of the incident(s) of Prohibited 
Conduct. The College may request that the individual attend an approved alcohol or drug education 
program, without assessing any charges for such a program. This amnesty provision also applies 
to student groups making a report of Prohibited Conduct. Amnesty does not preclude or prevent 
action by police or other legal authorities pursuant to relevant state or federal criminal statutes. 
 

14. Presumption of Non-Responsibility and Good Faith Reporting 
 

a. Presumption of Non-Responsibility  
 
A Respondent is presumed to be not responsible for the alleged Prohibited Conduct unless and 
until the Respondent is determined to be responsible for a violation of this Policy at the conclusion 
of the Grievance Procedures. 
 

b. False Allegations and Statements 
 
A determination that a Respondent was not responsible for a Policy violation does not, without 
more, establish that the Complainant or any other Party or witness has made a false allegation or 
statement in bad faith. 
 
Deliberately false allegations and statements are, however, a violation of College policy and 
individuals, including witnesses, who knowingly make false allegations, provide false statements 
or evidence, tamper with or destroy evidence they were instructed to preserve, or commit similar 
acts of dishonesty may be subject to disciplinary action. 
 

15. On- and Off- Campus Resources  
 
Resources are available to members of the campus community, both on-campus and off-campus. 
Available resources are identified on the College’s website
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The College has developed Memoranda of Understanding (MOUs) with the following rape crisis 
and domestic violence shelters:  
 

• Victims Services Center of Montgomery County 
• Laurel House Domestic Violence Shelter 

 
Additional local resources include, but are not limited to: 
 

• Bryn Mawr Hospital (SANE exams available) 
• Lower Merion Township Police Department 
• Women’s Center of Montgomery County 

 
16. Coordination Across Systems: Medical Treatment and Law Enforcement 

 
Complainants who wish to seek medical care and/or report to law enforcement are encouraged to 
do so. 

a. Seeking Medical Treatment; Preservation of Evidence 
 
Medical care may address physical and mental health concerns, including those related to 
pregnancy and/or sexually transmitted infections. Medical providers may also be able to assist in 
the collection and preservation of evidence. The ability to collect and preserve evidence of Sexual 
Assault is limited in time (typically to a window of 72 hours), so it is essential that care be sought 
as soon as possible. Individuals should avoid showering/bathing, douching, and, if possible, 
urinating. In the event of oral sexual contact, individuals should avoid eating, drinking, or brushing 
teeth. Any soiled clothes, towels, or bedding should be retained in paper bags. Preserving physical 
evidence in this manner may facilitate a criminal investigation, but seeking medical treatment does 
not obligate an individual to pursue a criminal complaint.  
 

b. 
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Importantly, if the alleged conduct, if established, would not constitute a violation of this Policy, 
the Title IX Coordinator will  inform the Complainant of other resources and options available, 
which may include referring the matter for action under a separate college policy. Similarly, in 
cases in which the Respondent is not a Bryn Mawr Student or Employee and the Alternative 
Resolution Process and/or Grievance Procedures would not be available to the Complainant, the 
Title IX Coordinator will  offer Supportive Measures and take other action as appropriate, if any, 
to address the behavior at issue.  
 
At all times, the College will treat Complainants and Respondents equitably. 
 

18. Complaints Involving Responsive Personnel 
 
In the event of concerns pertaining to the conduct of the Title IX Coordinator or other individuals 
involved in the College’s response to Sex Discrimination, Reports and/or Complaints may be 
directed to:  
 

• Tomiko Jenkins, Dean of Student Life (Student Concerns) 
• Timothy Harte, Provost (Faculty Concerns) 
• Martin Mastascusa, Director of  Human Resources  (Staff Concerns) 

 
19. Challenges to Responding Personnel for Bias or Conflict of Interest 

 
If a Party has concerns about bias in favor of or against a specific Complainant or Respondent, 
bias in favor of or against Complainants or Respondents generally, or a potential conflict of interest 
which involves the Title IX Coordinator, facilitator of an Alternative Resolution Process, 
investigator, decisionmaker, or appeals decisionmaker, the Party should direct those concerns to 
the Title IX Coordinator.  
 

20. Consolidation of Complaints 
 
In its discretion, the College may consolidate Complaints alleging Sex Discrimination, including 
Sex-Based Harassment, against more than one Respondent, or by more than one Complainant 
against one or more Respondents, or by one Party against the other Party, where the allegations 
arise out of the same or related facts or circumstances. In addition, the College has discretion to 
consolidate allegations of other forms of misconduct – including allegations of discrimination or 
harassment based on another protected category – should they occur in related incidents. If 
Complaints involving multiple Complainants, multiple Respondents, or multiple allegations are 
consolidated, each Party will have access to all of the information being considered including as 
provided by all involved Complainants, all involved Respondents, and all involved witnesses. 
The decision to consolidate Complaints is not subject to appeal. 

21. Supportive Measures 
 
Supportive Measures are non-disciplinary, non-punitive individualized measures offered, as 
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under this Policy, including, but not limited to, making a Report or Complaint, participating in an 
Alternative Resolution Process, and/or participating in an investigation and adjudication under the 
Grievance Procedures. If a Student or Employee with a Disability requires such reasonable 
accommodations, they should promptly notify the Title IX Coordinator. In cases in which a Party 
is a Student with a Disability, the Title IX Coordinator may consult, as appropriate, with the Party 
or with Access Services; in cases in which a party is an Employee with a Disability, the Title IX 
Coordinator may consult, as appropriate, with the Party or with Human Resources.  
 
A Party should not assume that the Title IX Coordinator is on notice that they are a Student or 
Employee with a Disability, even if the Party is registered to receive accommodations via Access 
Services, Human Resources, or another academic or administrative unit of the College.  
 

23. Emergency Removal; Administrative Leave 
 

a. Emergency Removal  
 
A Respondent may be removed from the College’s Education Program or Activity, or certain 
aspects thereof (such as, but not limited to, access to College facilities, housing, classes, and/or 
student activities), if, after conducting an individualized safety and risk analysis, the College 
determines that an immediate and serious threat to the health or safety of a Complainant, any 
College Students, employees, or other persons, arising from the alleged Sex Discrimination, 
justifies removal. In the event of such a removal, the Respondent is given the opportunity to seek 
modification or reversal of the removal. 
 

b. Administrative Leave 
 
With respect to employee Respondents, administrative leave from College employment is 
permitted during the pendency of Grievance Procedures. Administrative leave may include 
complete removal from the College’s workplace or limitations on access to the workplace and may 
be imposed with or without pay. In the event administrative leave is imposed, the Respondent is 
given the opportunity to seek modification or reversal. 
 

24. Advisors 
 
Each Party is entitled to be accompanied by an Advisor of their choosing to any meeting, interview, 
or proceeding related to a Report or Complaint under this Policy. The Advisor is a non-speaking 
role present to advise and support the Party and may be, but is not required to be, an attorney.  
 
Delays will not normally be allowed due to scheduling conflicts with Advisors. If, at any point, an 
Advisor becomes disruptive or fails to comply with the provisions of this Policy or any additional 
rules of decorum provided by the College, the College may remove the Advisor from the meeting, 
interview, or proceeding, and, if appropriate, any future meetings, interviews, or proceedings. Such 
a removal of an Advisor is not appealable. If a Party’s Advisor is removed, they may choose 
another Advisor. 
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25. Alternative 
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The investigator will meet with each 
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performing employment-related work. Typically, if a Respondent who is a Student Employee may 
experience a change in their employment status as a result of the outcome of a Grievance Process, 
but not a change in their Student status, the matter will proceed as though the Respondent was an 
employee. 
 

i. Non-Hearing Adjudication Process  
 
 

For all matters other than those involving allegations of Sex-Based Harassment in which 
the Complainant and/or the Respondent is a Student  
   

In all matters other than those involving allegations of Sex-Based Harassment in which the 
Complainant and/or the Respondent is a Student, a non-hearing adjudication process is used. In 
this process, the decisionmaker, who will be a trained individual identified by the Title IX 
Coordinator, will objectively evaluate all Relevant evidence, both inculpatory and exculpatory, 
and reach a determination regarding responsibility pursuant to the Standard of Proof.  
 
The decisionmaker will  assess the credibility of the Parties and witnesses, to the extent credibility 
is both in dispute and Relevant to evaluating the allegations. Any credibility determinations will 
not be based on a person’s status as a Complainant, Respondent, or witness. The decisionmaker 
may accomplish this by holding meetings, at their discretion, with any Party or witness, at which 
questions are posed. These meetings are private and individual.  
 
The decisionmaker will prepare a written determination, with rationale, and appeals information. 
In the event the Respondent is found responsible for a violation of this Policy, the determination 
will include the Sanctions imposed and/or whether Remedies will be provided, as appropriate. The 
decision will generally be issued within ten (10) Days of submission of the matter to the 
decisionmaker by the Title IX Coordinator, but this time period may be extended by the 
decisionmaker for good cause. 
 

ii. Live Hearing Adjudication Process  
  

For all matters involving allegations of Sex-Based Harassment in which the 
Complainant and/or the Respondent is a Student  

 
1. Scheduling and Preparing for the Hearing  

 
In matters involving allegations of Sex-Based Harassment in which the Complainant and/or the 
Respondent is a Student, a live hearing adjudication process is used. For any adjudication via live 
hearing, the Parties will be notified in writing of the date, time, and location of the hearing. The 
hearing may be scheduled, in the College’s discretion, to take place in-person or via an online 
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The Hearing Panel Chair 
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• New evidence that was not reasonably available at the time of the dismissal or the 
determination regarding responsibility that could affect the outcome of the matter; and/or 

• The Title IX Coordinator, investigator(s), or decisionmaker(s) had a conflict of interest or 
bias for or against Complainants or Respondents generally or an individual Party in 
particular, and that bias affected the outcome of the matter. 

 
Appeals must be submitted in electronic form to the Dean of the Undergraduate College of the 
campus on which the hearing was held within five (5) Days of the date of the written outcome 
determination or dismissal. The Dean shall immediately provide notice of any appeal
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Bryn Mawr will not adopt or apply any policy, practice, or procedure, or take any employment 
action, concerning the current, potential, or past Parental, Family, or Marital Status of a Student, 
employee, or Applicant that treats persons differently on the basis of sex, or which is based upon 
whether an employee or Applicant for employment is the head of household or principal wage 
earner in such employee’s or Applicant’s family unit. The College will not discriminate against, 
establish or follow any policy, practice, or procedure that discriminates against, or exclude from 
employment any person on the basis of current, potential, or past Pregnancy or Related Conditions.  
 

b. Voluntary Student Participation in Separate Education Programs or Activities  
 

The College may offer Students experiencing Pregnancy or Related Conditions voluntary 
participation in a separate portion of its Education Program or Activity, if any, when comparable 
to what is offered to Students who are not experiencing Pregnancy or Related Conditions. 

c. No Requirement of Medical Certification for Student Participation  
 
The College will not require a Student, due to Pregnancy or Related Conditions, to provide 
certification from a physician or other licensed healthcare provider that the Student is physically 
able to participate in classes, programs, or student activities unless necessary, required for all 
participating Students, and not used as a basis for discrimination. 
 

d. Leaves of Absence 
 

i. Student Leaves of Absence  
 
A Bryn Mawr Student experiencing Pregnancy or Related Conditions is allowed a voluntary leave 
of absence to cover, at minimum, the period of time deemed medically necessary by the Student’s 
physician or other licensed healthcare provider. If another College 

https://www.brynmawr.edu/sites/default/files/migrated-files/ParentalLeavePolicy.pdf
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